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Gender of local students (w/o international students)
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Female students (local & international)

Female Local & International Students
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Female students
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‘ The share of female students at the university of Offenburg is 33,3 %.
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Phd students

(Reference date is the 1st of december in each year)
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Female Phd Students

w

W University of Offenburg

B Business Department

W Department of Electrical
Engineering, Medical
Engineering & Computer
Science

B Department of Mechanical &
Process Engineering

Media Department

1st of December 2024:

University:
25,4 % & 17 female Phd students

Business Department:
33,3 % £ 5 female Phd students

EMI Department:
15 % £ 3 female Phd students

M&V Department:
28,6 % & 8 female Phd students

Media Department:
25 % £ 1 female Phd student

Additional explanation: The absolute number of Phd students is indicated above each bar to ensure a better comparability.

‘ The share of female Phd students at the university of Offenburg is 25,4 %.
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Female academic employees

1st of december in each year)
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—e—University of Offenburg

—e—Business Department
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Medical Engineering & Computer
Science
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Engineering

—eo—Media Department

‘ The share of female academic employees at the university of Offenburg is 35,4 %.
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Female lecturers

Female Lecturers
(Reference date is the 1st of december of each year)
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‘ The share of female lecturers at the university of Offenburg is 28,6 %.
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Female professors

Female Professors
(Reference date is the 1st of december of each year)
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‘ The share of female professors at the university of Offenburg is 17,1 %.
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p Female employees in career stages
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Gender representation in career stages - University of Offenburg M

Gender representation in career stages
University of Offenburg
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Gender representation in career stages - University of Offenburg H

Gender representation in career stages
100 University of Offenburg
(Reference date: 1st of December 2024)
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Additional explanation: The absolute number of students/employees/professors is indicated above each bar.
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Gender representation in career stages — Business Department M

Gender representation in career stages
Business Department

(Reference date: 1st of December 2024)
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Gender representation in career stages — Business Department M

Gender representation in career stages
Business Department
(Reference date: 1st of December 2024)
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Additional explanation: The absolute number of students/employees/professors is indicated above each bar.
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Gender representation in career stages - Department EMI*

Gender representation in career stages
Department of Electrical Engineering, Medical Technology & Computer Science
(Reference date: 1st of December 2024)
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Gender representation in career stages - Department EMI*

Gender representation in career stages
Department of Electrical Engineering, Medical Technology & Computer Science
(Reference date: 1st of December 2024)
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Additional explanation: The absolute number of students/employees/professors is indicated above each bar.

*EMI: Electrical Engineering, Medical Technology & Computer Science
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Gender representation in career stages — Department M&V* H

Gender representation in Career Stages
Department of Mechanical & Process Engineering
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*M&V: Mechanical & Process Engineering
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Gender representation in career stages — Department M&V* H

Gender representation in career stages
Department of Mechanical & Process Engineering 3
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Additional explanation: The absolute number of students/employees/professors is indicated above each bar.

*M&V: Mechanical & Process Engineering
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Gender representation in career stages - Media Department

Gender representation in career stages
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Gender representation in career stages — Media Department H

Gender representation in Career Stages
100 Media Department
(Reference date: 1st of December 2024)
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Additional explanation: The absolute number of students/employees/professors is indicated above each bar.
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